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Regional Staffing Patterns

Construction Industry ( San Benito County) Staffing Pattern 2010
Quarter 
Wages

SOC 
Code Occupational Title

May 2009 
Employment 

Estimates

Mean 
Hourly 
Wage

Mean Annual 
Wage

11-1021 General and Operations Managers 50 59.04 122,789.00
11-9021 Construction Managers (3) 55.61 115,662.00
13-1051 Cost Estimators (3) 30.15 62,702.00
43-3031 Bookkeeping, Accounting, and Auditing Clerks 30 21.55 44,820.00
43-6011 Executive Secretaries and Administrative Assistants (3) 22.17 46,094.00
43-9061 Office Clerks, General (3) 15.57 32,372.00
47-1011 First-Line Supervisors/Managers of Construction Trades and Extraction Workers 50 35.07 72,940.00
47-2031 Carpenters 90 33.04 68,707.00
Source: EDD/LMID,OES Staffing Patterns, www.labormarketinfo.edd.ca.gov

Data Footnotes:
(1) The "Mean Relative Standard Error" is a measure of the relative precision of the wage estimate. A low number denotes relatively high validity.
(2) For some occupations, workers may not work full-time all year-round. For these occupations it is not feasible to calculate an hourly wage.
(3) An estimate of employment could not be provided.
(4) An estimate of wage could not be provided.
(5) There is wide variation in the number of hours worked by those employed as actors, dancers, musicians, and singers.

Many jobs are for a duration of 1 day or 1 week and it is extremely rare for a performer to have guaranteed employment 
for a period that exceeds 3 to 6 months.

*   The survey reference dates for this data spanned from the 4th quarter 2006 to the 2nd quarter 2009. A substantial 
amount of the data was collected at a time when California minimum wage was below the current minimum wage of 
$8.00 per hour.  Since these wages were updated to 2010, and the minimum wage changed to $8.00 per hour on 
January 1, 2008, wages below $8.00 were set to $8.00 per hour



Local Workforce Investment Boards

Job Seekers 
• Universal access to job search and labor market information 
• Advice, counseling, and support
• Employer driven Education and skills training; including the 

Clean Energy Workforce Training Program

Benefits to Employers 

• Access to a large workforce pool
• Assistance with workforce recruitment, screening, assessment
• Development of on-the-job and customized training opportunities
• Placement assistance, including financial support for tools/uniforms
• Diverse Workforce Investment Board membership to facilitate connection into 

the local community
• Unions
• Community Colleges
• Economic Development Organizations

• Access to Labor Market Information



How to Get Involved with Your Local 
Workforce Investment Board



Contact Information:

Barbara Halsey
Executive Director
California Workforce Investment Board
Barbara.halsey@cwib.ca.gov
(916)324-3364
http://www.cwib.ca.gov/

Additional Resources

EDD –Understanding the Green Economy
http://www.labormarketinfo.edd.ca.gov/?pageid=1032

Next 10
http://www.next10.org/index.html
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